MaMJ/ieKeTTHUK KaAp KbI3BMATbIHbIH TY3YMY
Crpyktypa locysapcTBeHHOM KaJpOBOM CIY»KGbI

Structure of the State Personnel Service

[vpekTopmyH opyH Gacapbl CraTc-KaT4bl HvpeKkTopayH opyH Gacapbl

Bopb6opayk anmapar

TyHAYK aliMaKTBIK Bop6opAayk allMaKThIK TymTyk aiiMaKTBIK
OKY/TUYIYK OKYT4YYYK OKYTYYJIYK

Northern territoria

MaMJ/ieKeTTHK KaJAPp KbI3BMATbIHbIH HEIrH3ru MUWIAETTECPHU

OcHoBHbIe 3aAa4u l'ocygapcTBeHHO KaApOBO# CIyKGbI

Main goals of the State Personnel Service

MaMJIeKeTTHK KaHa MyHUIUNAIAbIK
KbI3MaT Y6pPecyHery GUPANKTYY
MaMJIEKETTHK CasiCaTThl 6PKYHAOTYY-

MaMJIeKeTTHK »KaHa M
KbI3MaTThI 63

IocTpoeHne BEICOKONPOdeCcCHOHAIBHOM
CHCTeMBI yIpaBJIeHHsI roCyapCTBEHHOM U
MyHMIMNAAbHOM CJIYXKGOM.

Building of the highly professional
management system of civil and
municipal service.

MamJleKeTTHK KaHa MyHUIMIAAABIK
KbI3MaT4Ybl/IapbIHBIH YKYKTapbIH
»KaHa MbIM3aMAYy
KbI3bIKYbLIBIKTaPbIH KAMCBI3 KbL/IYY.

MaMJ/IeKeTTHK »KaHa MyHHIMIAIJbIK
OopraHAapAa KbI3MaT 6TO6HYH
Ka/JbIp-6apKbIH KOTOPYY.

Increasing the prestige of service in
governmental and municipal bodies .




MaMJ/IeKeTTHUK AAMUHUCTPANHUAJIBIK KbI3MATTBIH
601 OPYHYH 33J166 Y4YH KOHKYPC
KoHKypc Ha 3aMellleHle BAKAHTHON aJIMUHUCTPAaTUBHOM roCyAapCTBEHHOM AO/HKHOCTH
Competition for fulfilling the administrative governmental jobs vacancy

KoHKypc 06bsIBJISIETCSl B TeYeHHe 0JHOT0 Mecsilja ocjie 06pa30BaHHsi BAKAHTHOM
a/IMMHHMCTPAaTHBHOM roCylapCTBEHHOM /I0/DKHOCTH. B OTKPBITOM KOHKYpCe HMeIoT NpaBo
NPUHUMATB yYacTHe Bce rpaxaaHe Keiproickoit Pecry6iku.

A competition is declared open within one month after formation of vacancy. Any citizen of the Kyrgyz
Republic who is 21 or over, have a right to participate in open competition.
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HeoGxoauMble AJisl y9acTHsI B KOHKYPCE JOKYMEHTbI: INYHOE 3asiBJI€HHE; JIUCTOK 10 y4eTy KaApoB; poTorpadusi;
KoIud nacrnopTa Wi JOKYMEeHTa, YA0CTOBePALIEero JUYHOCTh; JOKYMEHTDI, IOATBEepKAAI0LIe HEOBXOAPIMOE
npodeccroHasbHOe 06pa3oBaHKe, CTaXK PaGOThl M KBaJMPUKAIIMIO; CIPAaBKa 06 OTCYTCTBUU CyAMMOCTH.

Necessary documents for participating in a competition: the personal statement; human resources account sheet;
photo; copy of passport or document, proving personality; documents of a necessary education, period of service
and qualification; certificate of no previous conviction.

KomnbioTepHOe TecTUpOBaHUe SIBJISIETCS OAHUM U3 3TAIOB KOHKYpCa, NpoBoAUTcs B LieHTpe TectupoBaHus. list
oIpeie/IeHHUs CeLHa/IbHBIX 3HAHHI U HABBIKOB 110 BOIIPOCAaM, CBSI3aHHBIM C BBITIOTHEHHEM QYHKIIHOHAIbHBIX
06513aHHOCTEH [0 a//MUHUCTPATHBHOMN rOCYAAPCTBEHHOM JO/DKHOCTH, MOTYT GbITh HCIIO/Ib30BAHbI IPAKTHYECKHE
3a/laHHus.

The computer test is one of the stages of competition that is taken place in Testing Center. It can be applied
practical tasks for determination of the special knowledge and skills that necessary to implement
functional duties.

K cobece0BaHUIO AOMYCKAIOTCS KAaHAN/ATDI, OJIYYUBIIKE IPU IPOX0XKIEHUH KOMIIBIOTEPHOTO TECTHPOBAHMUS
(¥ peleHnH NPAaKTHYECKHX 33/1a4) OLEHKH He HIDKe [IOPOroBbIX 3HaYEeHMH, yCTaHABIMBAEMBIX Ha YPOBHE
He MeHee 50 NPOLIEHTOB OT 0611el CyMMBbI 6aJIJIOB.

Candidates that passed the computer test (and practical tasks) no less than 50 percent from the
summary points are invited for an interview.

B xozie co6ece/joBaHMs1 BbISICHSIOTCS JINYHOCTHbIE U TPodeccHOHa/IbHbIe KauecTBa KaHAWAATOB U UX
npe/icTaB/eHUs 0 Gyaylel paboTe, 0XKMaHKs, MOTHBAIUSA. Pe3yIbTaThl KOHKypCca 06bsAB/IAIOTCA KOHKYPCAHTaM
Henocpe/ICTBEHHO MOCJIe ero 3aBePIIeHH s, a TAKXKeE My6GINKYI0TCs Ha BeG-caiiTe rocylapCTBEHHOr0 OpraHa.

Interview shows the personal and professional qualities of candidates and their ideas about future work,
expectations, motivation. The participants are informed on the results personally after the completion, or results
can published on the web site of the body.
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MaMJ/leKeTTHK KbI3MaT OPYH/apbIHbIH PEECTPHU

PeecTp rocymapcTBeHHBIX JO/DKHOCTEV
Registry of the state positions

bamksi
KbI3MAaT OPYHY

I'-A
I'-b

KiaccTbeik yeHaep
Kiaccubre YymHbBI
Class ranks

MaMmJieKeTTUK KbI3MaTThIH 2-KJIaCCTarbl
MaMJIEKETTUK KEHelllYuCH

MamJieKeTTUK KbI3MaTThIH 3-KJacCTarbl
MaMJIEKETTHUK KeHelllY1uCHu

ervice state adviser of the 3" class

MaMJ/IeKeTTHK KbI3MaTThIH
1-KaccTarel KeHel4ucH

MaMJ/leKeTTHK KbI3MaTThIH
2-KJ1accrarbl KeHellYucu

MaMJieKeTTUK KbI3MaTThIH
3-K/1accrarbl KEHel4Yucu




Ynyk
KBbI3MaT OpyHY

C-A
C-b

MaMJ/ieKeTTHK KbI3SMAaTThIH
1-K/1accTarsl HHCIEKTOpY

MamJieKeTTUK KbI3SMaTThIH
2-KJ1accrarbl HHCIIEKTOpPY

MaMJIeKETTHK KbI3MaTThIH
3-Ky1accTarbl HHCIIEKTOPY

MaMJIeKETTHUK KbI3MaTThIH
KEH)Ke MHCIIEKTOPY




MaMJ/IeKEeTTHUK KbI3MATYbIHBIH 3TUKACHI
JITHKA rocyJapcTBEHHOTO C/Iy:Kallero

Ethics of civil servants

ITHKa rocyapcTBEHHOTO0 C/Iy>Kalllero - 3TO CHCTEMA HOPM, YCTAHAB/IMBAIOIMX U PETYTUPYIOIINX
NpaBHJIa NOBe/leHUs FOCYAapCTBEHHOTO C/IyKallero.

Ethics of civil servants is a system of norms set and regulate civil servant's behavior.

KbI13mMaTThIK
MUJIZIETTEPTE aK HUET
’KaHa KeCUIITUK MaMuJje
KBLJYY, ©3YHYH KbI3MaT

Honest and profe:
duties and prohibiti
position use to sui

DTVKa YeHeMIepVH
Oy3yy dakTbuTapbIHa
KaviIpIprep MaMuie
’Kacooro THIIOY
casIbIHaT.

AYBIK-aKbIHAYYIYK,
aK HUETTYYJIYK >KaHa
6edTapanTbik. Ta3anblK
’)KaHa ThIKaHAYYAYK.

Keke OUIUMIMH,
KECHUIITHK >KaHa MalaHU
J€HT33JIUH KOTOpyJ/aTyy.

ITUKAHBI CAKTOO — 6YJI
KbI3MaTThl 6TOOHYH
MUJIZIETTYY LIAPThI.

KapaHzgap meHeH
CBUIBIK, aZleNTYY
MaMuiezie 60yy.

03 KeTeKYNCHHUH
»KaHa KeCUNTeLITEPUHUH
HII-apaKeTTEePHH 31
aCThIH/A ChIHTA aJIyyra ThIIOY
casblHAT. KbI3MaTybl1apibIiH
Ka/iblp-6apKbIH KOJIZ00.




MaMJieKeTTHK KbI3MaT4YbIHbIH ThIIIKbI KEJI0eTH
BHelmHUI BUJ rOCyAapCTBEHHOrO CJIyKallero
Civil servant's appearance

BHeuHu# B1/| roCyAapCTBEHHOTO C/Iy>Kalllero Np1 UCIOJHEHHH UM JI0/DKHOCTHBIX 06513aHHOCTEH BHE 3aBUCUMOCTH OT YCJIOBHUH CIIYObI U
(l)opMaTa Cle)Ke6HOl'0 MeponpUATHSA JOJIKEH CII0CO6CTBOBATh YBa)KeHHI0 rpaK/iaH K rocy1apCTBeHHbIM OpraHaM, COOTBETCTBOBAaThb
OﬁLLlerHHSITOMy eJIOBOMY CTHJIIO, KOTOprﬁ OT/JIUYAKT Oq)l/ll.ll/la}leOCTb, CAEPXKAaHHOCTD, TPAJULUOHHOCTb, AKKYPaTHOCTb.

Regardless of service terms and official activity format civil servant's appearance should promote citizens' respect
towards the governmental bodies, satisfy general accepted business style which is notable for officialism, restraint,
traditionality, accuracy in the pursuance of one's duties.

Tpe6oBaHHs K MyXYHHaM: B JeJOBOM CTHJIE MYXCKOH OJ€X/bl IJIABEHCTBYIOT KOCTIOMBI HJIHM
coyeTalolMecs Mo BETY MU/PKaK1 U 6PIOKH, OZIHOTOHHbIE UJIM C MaJI03aMeTHBIM PUCYHKOM py6GallKy 1
rajcTyk. Bo3MOXHBI JxeMmepbl M KapJAuraHbl. AKKypaTHas CTPHXKa, Tr1agKo
BbIGPHUTOE JINL0 UJIN AKKYPATHO N0/ pe3aHHbIe yCbl K GOPOJA.

Requirements for the men: suits or combining in color jackets and pants, one-colored or with the barely
visible print shirt and tie dominate in the men business style. Jumpers and cardigans are possible. Neat
haircut, clean-shaven face or neatly undercut moustaches and beard.

Tpe6oBaHMs K XKeHIMHAM: IPeANOYTUTE/IbHBI KOCTIOMBI, ZIeJIOBBIE IJIaThsl, 06K U GPIOKU CITOKOHHBIX
LIBETOB, a TaKxe 6ﬂy3KH u pyﬁalﬂKl/l nacTeJIbHbIX TOHOB C MUHHWMaJIbHbIM ﬂeKOpOM. KOJ’IM‘{ECTBO
yKpalleHuH ymepeHHoe. IIpuyecka HoJ/DKHA ObITh aKKypaTHOH M ONpPATHOHW, AJMHHBIE BOJIOCHI
pekoMeHjyeTcs y6upaTb. Kiaccuyeckas AJMHA HOrTA - He GoJiee NSATH MHUJUIMMETPOB,
NpeAToYTHTebHbI CBET/Ible HEesIPKHE [iBeTa MAaHUKIOpa.

Requirements for the women: suits, business dresses, skirts and pants of neutral colors, as well blouses and
shirts of pastel shades with minimum decor are preferable. The amount of jewelries should be moderate. A
hairstyle must be neat and tidy, long hair is recommended to be gathered. Classic length of nails is no more
than five millimeters; light dim colors of manicure are preferable.



MaMJIeKeTTHUK KbI3MAaTYbIHBIH COMAJIABIK NaKeTHU

CouMa/IbHbIH NaKeT roCyAapCTBEHHOTrO CJIy>Kallero
Civil servant's social package

OmuiaTa TpyAa rocyAapCTBEHHBIX CIy KalUX
Civil servants's labor remuneration

3apa601‘1—laﬂ mJiaTa BKJIIOYaeT B ce6st AOJ[)KHDCTHoﬁ OKJIag U HaﬂﬁaBKl/l. FOCyAapCTBeHHOMy CayxallleMy yCTaHaBJIMBAKOTCA MepCoOHaIbHbIe
Haﬂ6aBKH, a TaKkxe HaﬂﬁaBKl/I 3a KJIACCHBIM YUH U BBICJIYTY JIeT Ha FOCyﬂapCTBeHHOﬁ cny)lcﬁe.

A salary includes post salary and bonuses. Civil servant gets personal bonuses as well as bonuses for a class rank and a record of civil service.

CouMa/ibHble FApaHTHH U KOMIIEHCALllMH FOCYAAapPCTBEHHBIM C/IyKalluM
Social guarantees and compensations to the civil servants

Mosyyenue neHcuu. CTpaxoBaHHe Ha CJIydai NPUYMHEHUs
Bpe/ia )KU3HH, 3/[0POBLIO HJIM UMYIIIECTBY B CBS3H C
BBINIOJIHEHUEM CITYKeGHBIX 0653aHHOCTEH.
Pension. Insurance in the case of harm to life, health or
property because of the pursuance of one's duties.

OnJiaTa pacxo/0B Ha CJIy»e6Hble KOMaHAMPOBKH, AeHEXKHbIe
BO3Harpax/JeHus 3a paGo’ry B IIpa3/IHUYHbIE U BbIXO/IHbIE IHHU.

Business trip expenses' compensation, bonuses for
holidays' and weekends' work .

MeuIMHCKOE 06C/IyHBaHKE B FOCY/JAPCTBEHHBIX yUPEX/AeHUAX

3/1paBOOXpaHEeHHs. Moco6ue B CJiydae HaCTyNJIeHUsI UHBAJIMITHOCTH.

Medical benefits in public medical institutions.

Compensation in the case of disability.

B cay4ae Tubesn TOCyJapCTBEHHOT0 CIy»Kalllero npyu UCIoJIHeHUH
MM JJOJDKHOCTHBIX MOJIHOMOYMH CeMbe NOTU6LIero BIIIa4uBaeTCs
€JMHOBPEMEHHOEe IeHeXHOoe moco6ue.

A family of diseased receives one-time payment in the case of
death of civil servant during pursuance of one's duties .

OTHyCK rocyAapCTBEHHOTO CJIY>KaILero
Civil servant's vacations

p 4
p 4
>

* Ctaxk paGoThl (JIeT - AHH)
* Record of service (years - days)



Koppynuusra Kapiusl Typyy

IIpoTUBOAEICTBHE KOPPYNIUH
Corruption countermeasures

Koppynuusi - yMbIl/IEHHbIE JesTHHS, COCTOSIIIME B CO3JaHUH NPOTHBONPABHOM YCTOHYHBOM CBA3H OJHOT0 WIH HECKOJIBKHX
AOIAKHOCTHBIX JIMLI, 061[3;(3]0]1“[)( BJIACTHBIMH IOJTHOMOYHAMH, C OTAEJIBHBIMH JIMIJAMHA WIH IPYyNIIAP B L eJisax HOTro
NOJTyYeHHsI MaTepUa/bHBIX, TIOGIX HHBIX GJIaT M NPeHMYIIeCTB, a TAK)Ke IPeJ0CTaBIeHHe UMM 3THX 6/1ar ¥ IPeUMYyIeCTB
(l)HSPl‘leCKPlM " IOpHAUYECKHM JIMI[aM, CO3Jaliie yrpo3y HHTepecaM oﬁu.[ec’ma WJIK TocyAapcTBa.
Corruption is an intentional acts consist of creating illegal sustainable connection of one or a few authorized officials with individual
or group with the aim of illegal receiving material, any other welfare and advantages for individual and legal person who creates a
threat to interests of the society or state.

IIpoTHBOAEHCTBIE KOPPYNIUH - iesiTe/IbHOCTb OPraHOB rOCY/[apCTBEHHO# BJIACTH, OPraHOB MECTHOT'O CAMOYIPABJIEHUS], HHCTUTYTOB
rpaXkJaHCKOTO 06IIeCTBa, OpraHM3aLuii 1 GU3MYECKHX JIMI] B Npe/esiaX X MOJHOMOYHH:

1) no npeAynpexAeHUI0 KOPPYILHH;

2) 1o BBIABJIEHUIO, TPECeYeHHMI0, PAaCKPBITHIO ¥ pacc/ie/JoBaHHI0 KOPPYNIMOHHbIX NPaBOHAPYIIEHHH;

3) Mo MUHUMH3ALMH, IMKBUAALUM OCAeICTBUI KOPPYNIIMOHHBIX IPaBOHAPYIIEeHUH;

4) 110 0Ka3aHMIO COAEHCTBHUS B BbISIBJIEHUH, IPEAYNPeXAEHUH, TPecedeHNH, PACKPBITUH U Pacc/iel0BaHUH KOPPYMLMOHHbBIX

npaBOHapyIIeHHH.

Corruption countermeasures are an activity of state power bodies, local self-government bodies, institutes of civil society,
organizations and individuals within one's powers:

1) to prevent corruption;

2) to expose, suppress, reveal and investigate corruption offences;

3) to minimize, liquidate corruption offences' consequences;

4) to assist in corruption offences' exposing, preventing, suppressing and investigating.

KosinuecTBO NpoBeieHHBIX KosimuecTBO NpoBeieHHBIX
KOMIIBIOTEPHBIX TECTUPOBAHUH (4€JI0BEK) nosurpad-TecTUPOBaHHUH (YesI0BEK)

Number of computer testing (people) Number of polygraph-testing (people)

370
198
424

7567
5172
4728
3493
2683

NPHHSAIN y4acTHe n Habpanu 50%
take part score 50%

237



TaJlaM,qap,qu KarblIbIIIYYCy
KoHd1uKT HHTEpEcoB
Conflict of interests

KOHCI)}]PIKT HWHTEepeCcoB BO3HUKAET B CUTYal[MH, KOT/la pelieHua JO/KHOCTHBIX JIUI] MOTYT 6bITh TOoABEPKEHbI BIAUAHHIO UX JINYHOHR
3aWHTEPECOBAHHOCTH IyTEM HCII0JIb30BAHHUA IIPEUMYILECTB CBOUX JO/KHOCTHBIX TIOJIHOMOYHUIA B NPOABUKEHUH JIMYHBIX UHTEPEeCoB.

The conflict of interests is a situation in which decisions of civil servants can be influenced by their private interest and taken advantage of authority
in personal interests.

TocynapcTBeHHBIH CIyKall{iii, KOTOPOMY H3BECTHO 0 KOH(GJIHKTE HHTEPECOB, I0/DKEeH MPUHUMATh MePEI, YTOGBI He JOMyCTUTh
BO3HUKHOBEHHS PeaJIbHOr0 UM MOTEHI{MAIbHOrO KOH(GJIMKTa HHTEPecoB.

A civil servant that knows about the conflict of interests must take measures to prevent a case of real or potential conflict of interests.

TanmaMAapAbIH KarbLIBILYyCy MaiAa 60JroH 0 MaMJIeKeTTUK KbI3MaTybl T€3 apajia
OyJ1 )KOHYH/I® TY36H-TY3 XKeTeKYUCHHe OUIAUPYYTe MUIJETTYY, )KeTeK4H 60J1Co
TaJlaMAapAbIH KarbLIBILYYCYHYH TepC KecelleTTepUH 601TYyp600 60l0HYA Yapasiap/bl
Kepyyre MUJIAETTYY:

ATkapyyHyH
XKYPYLIYH® TalaMAapAblH

ATKapyyHyH
KYPYLWYHAS TaJlaMAap/bIH KarbUIbIINYYCY KEJIHI
KarblIbILIYYCY KeJIUI YbIKKaH YBIKKaH MUJIETTEPAH
MUWJIAETTEePAU aTKapyyZAaH MaMJIEKETTHK KbI3MaTYhbl
MaMJIEKETTUK KbI3MaT4YbIHbI TapabblHAH aTKapbIlIbIHA
yOaKTBLIYyy YeTTETYY. KOHTPOJIJYKTY KY4OTYY.

HenpunsTHe Mep pyKOBOAMTeJeM TrOCyJapCTBEHHOTO OpraHa B C/lydae O6pallleHHs TFOCYJAapCTBEHHOTO CIIyXKallero,
HaXO/SIErocs B ero HemocpejCTBEHHOM MOJAYMHEHHH, 10 BOMPOCY MpeJOoTBPAIeHHs KOHQJIMKTAa WHTEPEeCcOB sABJAETCS
OCHOBaHHEM /11l yBOJIbHEHHS PyKOBOJMTEIsl B CBA3H CyTPATOH JOBEpHUsL.

The leader of governmental body, that didn't take measures of conflict of interest prevention in case of appealing of civil servant under
his direct submission, can be fired due to loss of trust.



MaMJ/ieKeTTHK >KaHa MYHUIUNAJIABIK KbI3MAT4Ybl/IAPAbIH
KHpeleJIEpUH )KaHad YbITbIMAAdPbIH A€KJ/IAPpAIUATIO0 Tap'm6n

Hopﬂgox AEKJIapUPOBaHUA JO0XO0A0B U PACX0A0B rocyJapCTB€HHbIX U MYHUIIMNIA/IBHBIX CYXKalllUuX

Declaring process of civil and municipal servants' income and expenditure

MKK pexnapanusioo
KaMIaHUSTHBIH
GalITaNbIIIbIH

JKapBIAJIANT KaHa
KbI3MaTYblJIap/bl
JleKJIapalusiIapbiH
63 y4ypyHAa
TaMWbIPyy MUIAETH
JKOHYH/I® KabapJialT

MKK
JleK1apanusiap/ bl
Ka6blJI aJIaT, KATTAUT
JKaHa MLITEI YbIraT

Casicui, aTalibIH M
MaMJIeKeTTHK XaHa ELEE OIS
MyHUIUIAJBIK CAsCHH HESELLENSI YD
KBI3MaTTap/{bl, OIOH/I0H 3J1€ AeKJIapanusIapbiH
allpbIM a/IMMHHUCTPALHUSIIBIK ©3YHYH MaMJIEKETTHUK
KbI3MATTap/bl 93J1eN TypraH opraHbiHa 1-MapTKa
a/;aM/iap ieK1apanusiapbiH YeHMH TanubIpbILIaT
MKKra 1-mapTka 4elnH
TanubIpbIIAT

MKK TonTomo
MaaJIbIMaTTap/ibl
JleKJaapanusaaapza KP IIpesusieHTHHE,
KOpCOTYJII6H KP Ilpembep-
MaaJIbIMaTTapAbl MHUHHUCTPHHE,
TeKlepeT KP KK TeparacbiHa
JKOHOTOT

6\ 7\

33000
30000
27000
24000
21000
18000
15000
12000

9000

6000

3000

145200881 1420

KosinyecTBo npescTaBIeHHBIX AeKIapanui
The number of submitted declaration

26335
18489 18260
_— 15422 16260

2005 2006 2007 2008 2009 2010 2011 2012 2013

@ 3 MUHHCTPATHBHBIE JOKHOCTH ® nosMTHYECKHE JODKHOCTH

administrative positions

political positions

26832

2014

Mam/IeKeTTHK
opran/?>K6B0
JleK1apanysiiap/ibl
MKK 6opGopsowtypyn
TanmelpaT

MKK KbI3MaTubl1ap/blH

KHpeLIeJepy KaHa
YBITBIM/APBI )KOHYH/IO
KBIABIHTBIKTOOYY
MaaJIbIMaTTap/bl
JAspAANT XKaHa
JKapbIsJIalT

28709

2015



MaMJ/ieKeTTHK KaHa MyHUIMIAJIAbIK
KbI3MaT4YbLJIAPbIHbIH MIIMH 6aa/100

OneHKa JesATeJTbHOCTH rOCyAapCTBEHHBIX U MyHUIIMNAIbHBIX CIY>KAIHX
Assessment of public and municipal servant performance

OLleHKa AeATeJIbHOCTH CJIy?>Kalllero HanpasJieHa Ha MOBbIIIeHHe
Pe3ysIbTaTUBHOCTH AeATeJbHOCTH rOCYyJapCTBEHHBIX U
MYHHULHMIAJbHBIX CIYKaALIUX IyTEM
CHUCTEMATHYeCKOH U 06'bEKTUBHOM OLIEHKH UX 1eTeJIbHOCTH.

Evaluation of civil servant's performance is meant to increase the
effectiveness of civil and municipal servants' productivity by the
systematic and objective estimation of their performance.

Pesy/IbTaThl OLleHKH JAeSITeIbHOCTH yIUThIBAIOTCA MPH:
yCTaHOBJIEHNWH 1IaroB (K03 GHIMEHTOB) B CETKE OIJIAThI TPYAQ;
[POBE/JIeHNUH aTTECTALMH CJIYXKALUX; [IPU BLIPAaGOTKe
PEKOMEH/IALMH 110 TOBBIIIEHNIO KBaTHUKALNH.

The results of performance evaluation are used in:
establishment of steps (coefficients) in labor compensation
system; realization of servants certiffication; forming
recommendations for advanced training.

OcHOBHbIE KPUTEpHH OLIeHKH CJIy>Kalero
BKJIOYAIOT: pe3yJbTaThl, JOCTUTHYThbIE B X0/1e
BBITIOJIHEHUSA MMOCTAaBJIEHHbIX 3a/1a4, TOYHOCTD,
CBOEBPEMEHHOCTb U JUCUUIVIMHUPOBAHHOCTbD,

CO6J[]0,Z[EHI/I€ HOPM 3THUKH.

The basic criteria of servants' evaluation
include: the results attained on duty, his
accuracy, promptness and discipline, following
norms of ethics.

Jlono/IHUTe/IbHbIe KPUTEPHH OLeHKH BKJIIOYAIOT:
CaMOCTOATEeNbHOCTb, HHULUATUBHOCTb, KDEaTUBHOCTD,
CTerneHb COTPYAHUYECTBA C APYTUMH CTOPOHAMHU
(rocyaapcrBeHHbIMH opraHaMy, OMCY, opuiHaibHBIMU

JIMLIAMH, PYKOBOJCTBOM, KOJIJIETaMH U AP.).

The additional evaluation criteria include: independence,
self-starter, creativity, degree of collaboration with other
parties (by governmental bodies, municipal bodies, officials,
guidance, colleagues and other).

KBapTaJ’leaﬂ OlLleHKa ﬂpOBOﬂVlTCﬂ
Henocpe/iCTBEHHBIM PyKOBOAUTEJIEM CJIyXKalllero
1 HanpaBJIeHa Ha OLleHKY TeKyLlei
Ppe3y/IbTaTUBHOCTH.

A quarter estimation is conducted by the direct
leader of office worker and meant to evaluate the
current effectiveness.

* KJIIOYEeBble MToKa3aTeanu 3G PEeKTUBHOCTH AESTETbHOCTH
* performance's main effectiveness factors

Tosi0Bast oLleHKa MPOBOAUTCH KOMHCCHEH MO
OLIeHKe /IeATeIbHOCTH, C y4eTOM Pe3y/bTaTOB
€KeKBapTa/IbHOM OLIeHKH.

An annual evaluation is conducted by a
performance evaluation commission, that
takes the results of every quarter evaluation
into account.



Al

MP[HPICTpJ'lPlKTep, MaMJIEKETTUK KOMUTETTep

AJMUHMCTPaDMAJIBIK BEJOMCTBOJIOP, YIYTTYK rBapAus, YIyTTYK KOMUCCHUsIAP,
KoMuccHsiIap, Bumkek »xaHa O maapJiapbIHBIH M3PHUsIJIaphl )KaHA KEHELITePH,
OKMOTTYH 06.J1ycTapAarbl bIrapbIM YKYKTYY 6KYJIJ6PYHYH anmaparTaphl,
Koropky coTTyH angbiHaarsl CoOT JenapTaMeHTH

MamJ/IeKeTTHK OpraHAapAbIH BEJOMCTBOI0 KapalTyy MeKkeMeJiepH, ZJKoropky
COTTYH aJIABIHAATBI OKYy 60pGopy

MaMJIeKeTTHK OpraHAapAbIH PETMOH apasibIK, 06/IyCTYK »KaHa INAaapAbIK
(Bunikek >xaHa Ol 11.) CTPYKTypaJiapbl, 06JIyCTYK COTTOPAYH »KaHa ajlapra
TeHEeIITUPUITeH COTTOPAYH annapaTTapsl, BUIIKeK 1. MAPUSICHIHBIH PAHOHAYK
aAMMHHMCTPALMSIAPBI, )KEPTHIMKTYY MaM/IeKETTUK aJ[IMUHUCTPALUsIap,
06JIyCTYK MaaHU/ery Maap/iapAblH M3pHUsIaphl )kaHa KeHelTepH, Bumkek
»kaHa Ol 1. INAapAbIK KbI3MaTTaphl

MaMmJIeKeTTHK OpraHAapAblH pailOHAYK ’KaHa maapAbIK (06/1yCTYyK MaaHUJeru
[IaapJiapAblH) CTPYKTypaJiapbl, pAalOHAYK COTTOPAYH »KaHa ajiapra
TeHEeITHPH/ITeH COTTOPJYH annapaTTapsl, 06JIyCTYK MaaHU/ery aap iapAbIH
LIaapAbIK KbI3MaTTaphl, BULIKeK 1. pailoOHAYK aMHUHHUCTPALUSIIAPbIHBIH
paloOHAYK CTPYKTypasiapbl

| Paﬁon,aylc MaaHHU/Jeru maapJ/jiapAablH M3pHAJIAPhI )KaHA KeHelTepu

AjlibLI OKMOTY,

paﬁon;(ylc MaaHH/Jerd maapJsapAbiH IIAaapAbIK KbI3MATTAPbI

s P

OpyHAApABIH 1 74 3 4 5 6 7 8 9 10 | 11 | 12 | 13 | 14 | 15 | 16
KJIACCUPUKALUACHI / A€HII3IU

Koropky "A" X X X X X 1420|441 | 463|486 ]| 511 |536|563 ]| 591|621 | 652|684
oropky "B X X X 331|348 3,65 | 383|403 423 | 444 | 466 | 489 | 514 | 540 | 567 | 595
Bauikpr "A" X 2,61 | 2,74 | 2,88 | 302|318 | 3,33 | 3,50 | 3,68 | 3,86 | 4,05 | 4,26 | 447 | 469 | 493 | 517
Bawksl "B" 2,07 | 2,18 | 2,29 | 2,40 | 2,52 | 2,65 | 2,78 | 292 | 3,06 | 3,22 | 3,38 | 3,55 | 3,72 | 391 | 411 | 4,31
Yayk "A” 1,73 | 1,81 | 191|200 2,10 | 221 | 2,32 | 2,43 | 255 | 2,68 | 2,81 | 296 | 3,10 | 3,26 | 3,42 | 3,59
Yayk "B" 144 | 151|159 167175184 193|203 213 | 223|235 246 259 2,72 | 285 | 2,99
Kemke "A" 1,20 | 1,26 | 1,32 | 139|146 | 1,53 | 1,61 | 1,69 | 1,77 | 1,86 | 1,95 | 2,05 | 2,16 | 2,26 | 2,38 | 2,49
Kemxke "B" 1 105 11 (116 ]1,22]128| 135|141 | 148156163 |172| 1,8 | 1,89 | 1,99 | 2,09




MaMJ/ieKeTTHK »KaHa MYHUIUNA/IABIK KbI3MAT4YbIHbI OKYTYY
OGy4eHHe rocyJapCTBEHHOT0 U MyHMIIMNAJIBHOTO CJIy>Kallero
Civil and municipal servants training

Bp Tocynapcr 0 06y4eHo
Due to governmental order have been trained

e e 0 0 o
w w w w w rOCYAapCTBEHHBIX CIIY KALIUX
civil servants
€ L L3 L3 L3 L3 L3

UL MYHHIHMIAIbHBIX CIyXal{HX
ll .l ll ll ll .I .I municipal servants
© 6 06 06 06060 0 066060 066060660 0 0 o
fiiidiiiiiiiiaieee
civil servants
€ € € € L3 3 3 < < < < . 3 . . . . 3
¥ ] ! ! ! I i i i § § ! ! ' i | § i MyHH“Hna}lele C}ly)KaLl_lHX
10O municipal servants
e 6 0606 0606 06606 06060 0 60 0 o
TOoCylapCTBEHHBIX CyXKalUX
civil servants
€ € L3 L3 L3 . 3 < <
mTrRRenrnrnRn’ MyHHIMIATbHBIX CIyKalUX
.b .b .i .I .I .i .i [} municipal servants

B pamkax l'ocyaapcrBeHHOro 3aKa3a Ha 2015 rog o6y4yeHo 2738 cyamux no 13 TeMaM, M3 HUX C/IeAyIOIHe TPH TEMbI
crnienMasbHble:

Within the framework of the government order for 2015, 2738 civil servants were trained on the 13 subjects of which are the
following three specific topics:

“DTHOCTOP apasiblKk MaMuJIeaepAu Galkapyy”

MYHHI[MIAJbHBIX CIYMaLHX
municipal servants

“Koppymnuusra Kapuel Typyy cascaTbl”

rOCy/]apCTBEHHbIX X MYHHIMIANbHBIX C/IYKALIHX
civil and municipal servants

“UIITUKTYY KbIPTbI3 THIX”

rOCy/apCTBEHHBIX CIIYKAIUX
civil servants




CTaTHUCTHKAJIBIK MaaJibIMaTTap
CTaTHCTHYECKHe JaHHbIe
Statistics

TFocypapcTBeHHBIE CayXXKaliue

Civil servants

PakTUYECKU
Actually

MyHuIMnaJabHbIE CAyKalyue

Municipal servants

DaKTUYECKU
Actually

2014

2011

* AMHAMMKa YU CIEHHOCTH rOCyapCTBEHHbBIX U MyHUIIMNANbHBIX cIyxauux ¢ 2011 no 2014 roza
* the civil and municipal servants quantity dynamic from 2011 to 2014
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BOEPECTHOﬁ COCTaB a/IMUHHUCTPATHBHBIX rOCY/JapCTBEHHBIX CIY>KalllUX
Age profile of administrative civil servants

29-34 35-44 45-54 55-64

1893 1998
1681 >
1548 1602
1446
1243
875

>65

KEHIIUHbI
women

Cpeﬂl—llfll‘;l BO3pacT roCyAapCTBEHHbBIX CAYKalUX /I MY>X9UH

cocTaBJisieT 43 ro/ia, y *eHIMH - 42 roja.

The average age of civil servants for men is 43 years,

women - 42 years.

Pacnipe/iesieHre rocyapCTBEHHbIX CIyXKaI[UX N0 HALMOHAILHOMY COCTaBY
List of civil servants in ethnic composition
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Kyrgyz
RUNYEN
Uzbek
Kazakh
Tatar

Korean

Another
nationality
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